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Job Title		 	Clinical Psychologist
Responsible to 		Head of Family Support 
Hours of work 		7.5 hours
Place of work/Base	Martin House/remote/home-based/flexible working arrangements will be considered. 
Type of contract	Part time, permanent 
Overall purpose of the role
As an Psychologist this postholder will:
· Support the clinical leadership of the Family Support and Bereavement services within Martin House in collaboration with the Head of Family Support.
· Provide specialist psychological consultation and advice based upon the interpretation and integration of complex data from a variety of sources to support the effective and appropriate provision of psychological care within our clinical team through consultation, supervision, case management and formulation.
· Be involved with the planning of education and training in the family support and bereavement services within the organisation in accordance with the strategic and delivery plans for the service: supporting evidenced based practice and in the future be involved in psychological research. 
· Provide supervision for team members and offer advice and support in terms of integrating and practising a trauma informed approach to the wider wellbeing needs of the clinical care teams.
The postholder will: 
· Provide highly specialist psychological advice, consultancy, guidance, and where appropriate supervision to other members of the paediatric palliative care multi-professional team.
· Offer specialist case management to support the assessment and holistic care of families living with palliative care conditions and to those who are bereaved. 
· Provide psychological formulations to the family support and bereavement teams to support and develop the understanding of the needs of families, children and young people and to work with the team to develop effective and innovative ways of providing interventions and support. 
· Co-lead the multi-disciplinary referral and allocations meeting with the Head of Family Support.


· Directly and indirectly promote and support a psychologically and trauma informed, evidence-based approach to the care of children, young people and their families referred to Martin House.
· Provide teaching and training in conjunction with the senior family support leadership team and the education team.
· Participate in personal appraisal and continuing professional development activities as agreed with the Head of Family Support, including training requirements in accordance with the policies and procedures of Martin House.
Tasks and duties
Clinical/therapeutic
· Provide specialist psychological advice, guidance and consultation to the Family Support team contributing indirectly to children, young people and their family’s assessment, formulation, and holistic care plan. 
· Develop and deliver psychologically led complex case discussions with the wider Family Support Team to enable the workforce to achieve high levels of skills and competence.
· Contribute directly and indirectly to the emotional/psychological support pyramid of care, providing specialist advice on clinical assessment, psychological support interventions, and outcome measures to enhance care delivery for all families referred to the Family Support service at Martin House.
· Support the team with clinical risk assessment, formulation and case management with complex presentations and provide advice to other professionals on psychological aspects of risk assessment and risk management. 
· Communicate in a skilled and sensitive manner both verbally and in writing information concerning the assessment, formulation, and holistic care plans of families under the Family Support team’s care and monitor progress during therapeutic interventions. 
· Promote and participate in multi-disciplinary team working, development and liaison. 
· Demonstrate awareness of potential communication difficulties and/or cultural considerations and, where appropriate adapt professional practice accordingly: involving/identifying/liaising with appropriate external and internal support services.
· Actively promote family experience and involvement in holistic care planning and in service development. 
Education, training, and supervision: 
· Receive regular clinical supervision (every 4 weeks pro-rata) from a clinical psychologist with expertise in paediatric palliative care.
· Maintain up to date with current research and developments related to specialist paediatric palliative care and child bereavement. 

· Provide specialist clinical supervision as required to the senior clinicians within the Family Support team.
· Support the learning needs of the Family Support team based on service priorities, and deliver in-service training workshops, seminars, and lectures on psychological support topics.

Management, leadership, and service development: 
· Work alongside senior clinicians within the Family Support Service to identify and implement the continued development of a responsible and accessible service.
· Contribute to the development, evaluation and monitoring of the service operational policies and procedures, through the deployment of professional skills in research, service evaluation and audit. 
· Advise leadership teams on aspects of service where psychological and/or organisational matters need addressing. 
· Identify, provide and promote appropriate means of support to staff exposed to highly distressing situations and offer appropriate containment alongside senior Family Support team colleagues. 
· Work alongside senior clinicians in the Family Support team to supervise and manage the workloads of any trainee psychologists working at Martin House following policies and procedures and professional frameworks. 
· Participate in clinical governance reviews as agreed in respect of psychology support services.
Professional:
· Works as an autonomous professional within BPS and HCPC guidelines/codes of conduct guided by principles, policies, and procedures.
· Ensure HCPC registration is maintained, complying with continuing professional development requirements to maintain registration.
· Ensure the development, maintenance, and dissemination of the highest standards of professional practice, through active participation in CPD training and active engagement with current research and developments in the relevant psychological fields and in consultation with senior clinicians. 
· [bookmark: _Hlk155165831]Maintain the highest standards of clinical record keeping using electronic data entry, report writing and the responsible exercise of professional self-governance in accordance with professional codes of practice of the BPS, HCPC and Martin House policies and procedures. 
· Maintain up to date knowledge of legislation, national and local guidelines, and policies relevant to specialist paediatric palliative care.
The post holder maybe required to undertake any of the duties specified in the key results areas noted below. The relative priority and time allocated to each of the duties/key results areas will be determined by reference to service needs and may vary depending on service priorities and requirements.
Health & Safety
· To be aware of the safety needs of the children, siblings, parents and colleagues and adopt a preventative safety approach to all times.
· To report all accidents incidents and untoward incidents to a Deputy Head of Care and Clinical Services.
· To be aware of your health and safety responsibilities as an employee and adhere to these.
Personal development

· To adopt a positive and reflective approach to personal and professional development.
· To participate constructively in a yearly annual appraisal.
· To undertake specific training and to remain updated.
· To work in conjunction with the education co-ordinators to develop your practice 
This job description reflects the present requirements of the post and will form the basis of performance appraisal.  As duties and responsibilities change and develop the job description will be reviewed and necessary changes made with consultation.
Martin House has a multi-professional, multi-skilled team seeking to reach out to each family in a way that most helps them.  Because of this team members may be expected to accept a different or unusual task or role.
Equality statement
Martin House is committed to providing care and improving services irrespective of race, ethnicity, disability, gender, religion or belief, age, marital status, or sexual orientation

Safeguarding Children, Young People and Vulnerable Adults 
Martin House is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all employees to share this commitment. Recruitment checks are undertaken in accordance with safer recruitment standards and successful applicants may be required to undertake a DBS via the Disclosure and Barring Service. 
All Martin House employees are expected to
· Uphold the values of Martin House and behave in a professional manner at all times.
· Value equality and diversity and comply with relevant equality legislation.
· Attend 1:1s with line manager, team meetings and annual appraisals.
· Take part in all relevant mandatory training and any other education and training considered necessary to carry out the role.
· Take responsibility for one’s own personal development.
· Cooperate with colleagues, encourage and support positive working relationships (both internally and externally) and foster a culture of respect and consideration at work.
· Establish and maintain effective communication with relevant individuals and groups, both internally and externally.
· Take responsibility for one’s own health and safety and the health and safety of others whilst at work, and comply with Health and Safety legislation.
· Comply with information governance requirements and maintain confidentiality at all times, as required.
· Work within all Martin House policies and procedures.
· Communicate a positive image of Martin House and protect its reputation.
· Attend for work and events as and when required.
Staff who support Martin House volunteers are expected to
· Carry out effective inductions for new volunteers in your department
· Lead and guide volunteers, providing the support needed to maintain morale and enable them to work effectively
· Ensure all necessary local activity risk assessments, and policies are available and adhered to. 
· Supervise your volunteers appropriately in their day-to-day work and actively work to recognise the work that they do
· Ensure your volunteers have access to some personal time with you on a regular basis 
· Ensure that your volunteers have an annual opportunity to reflect on their volunteering role with you 
· Support appropriate volunteer learning and development within your team
· Play a role in the recruitment of new volunteers within your area
· Support and manage performance issues with volunteers fairly and sensitively, taking advice from the HR department where appropriate 




Person specification
Qualifications and work experience
Essential

· Post-graduate doctoral level training in Clinical/Counselling or Health Psychology as accredited by the BPS.
· Current professional registration with HCPC (you will be required to provide evidence of relevant qualifications).
· Chartered Clinical Psychology Status
· High level knowledge of the theory and practical application of specialised psychological therapies to individuals with physical health needs. 
· Significant experience of exercising full clinical responsibility for client’s psychological care, assessment and treatment both as a professionally qualified care coordinator and within the context of a multi-professional team. 
· Experience of teaching, training, and supervision of staff
· Evidence of continuous professional development 
· Knowledge of national guidance, legislation and strategies shaping paediatric palliative care services and in relation to paediatric palliative care in hospices or a willingness to develop the required knowledge within an agreed timeframe.	Comment by THOMPSON, Claire (TEES, ESK AND WEAR VALLEYS NHS FOUNDATION TRUST): I have just added in this suggestion as I feel this is quite niche and may put off some appropriate applicants. 
· Supports organisational vision, mission, values, and operational priorities.
· Willing to adapt to changing service operational priorities. 

Desirable

· Additional post qualification training relevant to specialist paediatric palliative care for example trauma informed care. 
· Experience of service development and research. 
Knowledge and skills
1. Excellent verbal communication skills
2. Excellent organisational skills
3. Ability to document clear and concise details of care routines and practice
4. Excellent interpersonal skills
5. An understanding of care practice within a palliative care service
6. Demonstrable commitment to maintaining own professional development
Attributes
7. Ability to communicate sensitively with children and parents in line with Martin House’s values and expectations
8. Ability to work collaboratively as part of a care team

9. Ability to demonstrate respect for children, young people, their families and colleagues


image1.png
Here when
families
need us most

Martin House

Children’s Hospice





